
 

 

FINAL CALL FOR ENTRIES – “For Diversity. Against 
Discrimination” EU Journalist Award 2006  
–   
 
Brussels, 27.11.2006  – Print and online journalists have until 31 Decemb er 2006 to 
send their entries for the "For Diversity. Against Discrimination." EU Journalist Award 
2006. The Award is open to journalists from all 25 EU Member States and aims to 
award those who, through their writing, contribute to a better public understanding of 
the benefits of diversity and the fight against dis crimination.   
 
Candidates can submit articles that have been published in print or online media in 2006. The 
focus of the article should be on ����������	�
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characters (including blanks) and entries are accepted in all 20 official EU languages. ��	���
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In the first stage of the competition, 25 national juries made up of media professionals and 
experts in the field of anti-discrimination will select the national nominees in the two award 
categories: print/online articles and young journalists. A European jury consisting of media 
professionals and representatives of NGOs from several European countries will then choose 
three EU-wide winners for the print/online category and one for the young journalist category.  

 
��
�	��

�������
�����
�������	�
����������
�����
� ������	�������
�
��
������������
�����
�
�����	���� 	
�
�������
��	���
��	�
�����
��
� . 
 
  
For further information, please visit www.stop-discrimination.info        
             
 
Press contact: 
MEDIA CONSULTA International Holding AG,  
Sandra Poczka 
Tel:  +49 30 65 000 307,  
Fax:  +49 30 65 000 150,  
E-Mail: s.poczka@media-consulta.com 
 

"For Diversity. Against Discrimination."  
The European Commission, Employment, Social Affairs and Equal Opportunities DG is running a five-year pan-European information 
campaign on combating discrimination on the grounds of racial or ethnic origin, religion or belief, age, disability and sexual orientation.  
The campaign "For Diversity. Against Discrimination." is designed to inform people about their rights under EU anti-discrimination legislation 
as well as promoting the positive benefits of diversity in the workplace.  
Further information about the campaign is available at www.stop-discrimination.info   


